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SOCIAL ISSUES
CONTINUED

PROJECTS IN COUNTRIES WITH NON-DEMOCRATIC REGIMES

AN APPROACH TO ENGAGEMENT
1 What is the FCO guidance on the country?

2 What are the client’s corporate responsibility (CR) policies?

3 Is the client committed to any global CR norms/practices, e.g. UNGC?

4 |s the client committed to striving to implement international best practice,
e.g. IFC Performance Standards and supporting EHS guidelines?

5 What is the relationship between the client and the regime?

6 How will the project benefit the regime?

7 Will stakeholder participation be possible, free and open?

8 What has been the experience of other consultants/developers working in the country”?

9 Is there a realistic opportunity of raising awareness of and implementing international
best practice in relation to environmental and social sustainability?

10 What are the potential reputational risks to working in the country?

EXTERNAL RELATIONSHIPS
HUMAN RIGHTS

Our relevant policies relate to Working
with the Community and in particular to
our commitment to respect the protection
of internationally proclaimed human rights
and to make sure we are not complicit

in human rights abuses.

Scott Wilson is a global enterprise and receives
requests to work in many countries. Some of
these countries may have non-democratic
regimes and in some there may be evidence
of human rights abuses, forced labour or child
labour. We need to assure ourselves that
anything we do cannot result in such abuses.
Accordingly, and on the basis of experience,
we have now developed a checklist of actions
when considering requests to work in ‘difficult’
countries. This is reproduced above and we
would welcome comments.

DISCRIMINATION

Scott Wilson encourages diversity and recruits,
promotes and rewards employees on the
basis of merit alone.

ANTI-CORRUPTION
Our relevant policies relate to our Values
and Ethics and Share Dealing.

Scott Wilson is committed to trying to eradicate
corruption which distorts markets and can result
in projects yielding fewer environmental and
social benefits than planned. We continue to
play an active role in the Anti-Corruption Forum
in which one of our staff members has acted
as voluntary Coordinator of the Developing
Countries Working Group. We have also
gained a greater understanding of the issues
associated with combating corruption through
a number of project appointments which

are described opposite.
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SCOTT WILSON AND THE
WENCHUAN EARTHQUAKE

Scott Wilson responded swiftly to the
devastating Wenchuan Earthquake that
rocked Sichuan and Gansu provinces in
China in May 2008. The Scott Wilson Group
immediately gave funds to the International
Red Cross and the Chinese Central Disaster
Relief Fund and generated more than £15,000
from staff via our charity, the Scott Wilson
Millennium Project. Scott Wilson's local

staff from offices throughout China and
Hong Kong gave generously of money, time
and professional services. Some staff took
leave to enter the quake zone to assist in
emergency relief efforts. One of our China JVs
was assigned to manage the reconstruction
of the Mianzhu Second Ring Road, an
important arterial route for the transport of
food and relief materials to the affected areas.

Within days of the quake, we donated massive
tents to our Scott Wilson Millennium Project
partner, the Wolong schools. When the
heavily-damaged schools were shut
down for the rest of the academic year, the
authorities used the tents as the operational
command centre for Wolong, famous for its
Giant Panda Research Centre which sadly
was destroyed. While we are relieved that
there was no loss of life among Wolong
students, we were saddened to learn that
some students have lost a parent and
other parents have been permanently
handicapped and can no longer eamn
income. We are exploring ways to assist
these students’ families.

Scott Wilson was honoured to attend the
ceremony on 12 May 2009 commemorating
the first anniversary of the quake at the
relocated Wolong Middle School in
Longchang County, Sichuan as guests

of the local authorities and schooal.





